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ORDERS) ORDINANCE, 196¢

(W.P. Ordinance VI of 1968)
[8 March 1968]

An Ordinance to amend and consolidate the law relating to
industrial employment in the Province of West Pakistan.

Preamble.— WHEREAS it is expedient to amend and consolidate l#w relating to industri
employment in the Province of West Pakistan;

AND WHEREAS the Provincial Assembly of West Pakista not in session and the Govel
of West Pakistan is satisfied that circumstancést @hich render immediate legislation necessary;
NOW, THEREFORE, in exercise of the powers confeordim by clause (1) of Article 79
the Constitution, the Governor of West Pakistapleased to make and promulgate the follo

Ordinance:-

1. Short title, extent and commencement.€1) This Ordinance may be called t%leﬁ* * ¥
Industrial and Commercial Employment (Standing @j©rdinance, 1968.

(2) It extends to the whole %I[Pakistan][ﬂ[* * %)
(3) It shall come into force at once.
(4) It applies to—

@[(a) every industrial establishment or commercial esghbient wherein twenty or more workn
are employed, directly or through any other pergbether on behalf of himself or any other per
or were so employed on any day during the preceivetye months;]

[6]
(b) [* * * * * * * * * * *]

(c) such classes of the industrial and commercial gstabents as Government may, from tim
time, by notification in the official Gazette, sifgdn this behalf:
Provided that nothing in this Ordinance shall applyndustrial and commercial establishm

carried on by or under the authority of %HEFederal] or any Provincial Government, where staf
rules of service, conduct or discipline are apliedo the workmen employed ther%llf:]

El[Provided further that the provisions of Standingd€s 10B and 11, clauses (6) and (8
Standing Order 12 and Standing Order 15 shall pptyain the first instance, to any indust
establishment wherein not more than fanige persons were employed on any day durin
preceding twelve months but Government may, byfination in the official Gazette, extend all
any of the said provisions to any such industsghlkelishment or any class of such establishments.

2. Definitions.—In this Ordinance, unless there is anything repagjim the subject or context—

(a) “collective agreementimeans an agreement in writing intended to spetié donditions ¢
employment, and entered into between one or moqgdogiers on the one hand, and one or 1
trade unions or, where there is no trade uniondililg authorised representatives of workmer
the other;

(b) “commercial establishmentheans an establishment in which the business eftiaig, commission
forwarding is conducted, or which is a commergaihay, and includes a clerical department of arfact of an
industrial or commercial undertaking, the officaldshment of a person who for the purpose dlfifigfa contrac
with the owner of any commercial establishmentauistrial establishment, employs workmen, a usitjaint stoc
company, an insurance company, a banking compariyamk, a broker’s office or stoekehange, a club, a hote
restaurant or an eating house, a cinema or tresatiespich other establishment or class thereBhasnment ma
by notification in the official Gazette, declard®a commercial establishment for the purposesdtdinance;

m][(bb) “construction industry’means an industry engaged in the construction,nstagction
maintenance, repair, alteration or demolition of hnilding, railway, tramway, harbour, dock, p
canal, inland waterway, road, tunnel, bridge, danaduct, sewer, drain, water work, w
telegraphic or telephonic installation, electricatertaking, gas work, or other work of construa
as well as the preparation for, or laying the fatmahs of, any such work or structu
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(c) “employe” means the owner of an industrial or commercial bdistament to which th
Ordinance for the time being applies, and includes—

(i) in a factory, any person named under clagef{ subsection (1) of section 9 of the Facto
Act, 1934 (XXV of 1934), as manager of the factory;

(i) in any industrial establishment under the cohbf any department of th%][Federal] or an
Provincial Government, the authority appointed bgtsGovernment in this behalf, or where no :
authority is so appointed, the head of the departme

(ii) in any other industrial or commercial establishmeaniy person responsible to the owner fo
supervision and control of such establishment;

(d) “go-slow” means an organised, deliberate and purposeful mipaown of normal output

work by a body of workers in a concerted manner whath is not due to any mechanical def
breakdown of machinery, failure or defect in power sypr in the supply of normal materials
spare parts of machinery;

(e) “Government” mean%—zl[the Provincial Government;]

(f) “industrial establishment” means—

() an industrial establishment as defined in atafig of section 2 of the Payment of Wages .
1936 (IV of 1936); or

(ii) a factory as defined in clausg ¢f section 2 of the Factories Act, 1934 (XXV &34); or

(ii) a railway as defined in clause (4) of sect®of the Railways Act, 1890 (IX of 1890); or

[(iv) the establishment of a contractor who, directlyndirectly, employs workmen in connect
with the execution of a contract to which he isaatyy and includes the premises in which, or the
at which, any process connected with such execigioarried on;

1

Explanation— “Contractor” includes a sub-contractor, headmaagent [A[or]

@][(v) the establishment of a person who, directly orreatly, employs workmen in connect
with any construction industry;]

(g) “Standing Ordersineans the Orders contained in the Schedule, rehdswch modifications,
any, as may be made in pursuance of the provisibssction 4;

[1_61[(h) “trade union’means a trade union for the time being registerettuthe Industrial Relatio
Ordinance, 1969 (XXIII of 1969);
() “workman” means any person employed in any industrial or ceroial establishment to do &

. . . [A7 .
skilled or unskilled, manual or electrléﬁll[work] for hire or reward.

3. Enforcement of Standing Orders.4n every industrial or commercial establishmenpditions
of the employment of workmen and other incidentatters shall, subject to the other provisior
this Ordinance, be regulated in accordance wittStaeding Orders.

4. Modification of Standing Orders.—The Standing Orders may be modified by means
collective agreement and not otherwise:

Provided that no such agreement shall have thetedfdaking away or diminishing any right
benefit available to the workmen under the provisiof the Schedule.

5. Posting of Standing Orders.The text of the Standing Orders shall be promiyemtisted an
kept in a legible condition by the employer in Eslgland Urdu, and in the language understoc
the majority of his workmen on special boards tonba&intained for the purpose at or near
entrance through which the majority of the workmenter the industrial or commerc
establishment and in all departments thereof wtierevorkmen are employed.

6. Inspectors.H1) The Inspectors of Mines appointed under sectiof the Mines Act, 1923 (I
of 1923), the Inspectors appointed under sectionflte Factories Act, 1934 (XXV of 1934), ¢

such other persons, not bei[r%[conciliators appointed under the Industrial Relas Ordinanct
1969 (XXVIII of 1969)], as Government may, by natétion in the official Gazette, appoint, sl
be the Inspector for the purposes of this Ordinawiti@n the local limits assigned to each.

(2) An Inspector may at all reasonable hours entermgnpaemises and make such examin
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of any register or document relating to the maiate@ or enforcement of the Standing Orders
take on the spot or otherwise such evidence of @argon, and exercise such other powe
inspection, as he may deem necessary for carryihthe purposes of this Ordinance.

(3) Every Inspector shall be deemed to be a publicasgrwithin the meaning of the Pakis
Penal Code (XLV of 1860).

7. Penalties and procedure.{1) An employer who modifies the Standing Ordergglicable t
his industrial or commercial establishment, otheewnihan in accordance with section 4, sha
punishable with fine which may extend to five thaud rupees and in the case of a contir
offence, with a further fine which may extend t@mtiwundred rupees for every day after the first
during which the offence continues.

(2) An employer who does any act in contravention ef $tanding Orders as applicable tc
industrial or commercial establishment shall beighable with fine which may extend to «
hundred rupees, and in the case of a continuingnod, with a further fine which may extent
twenty-five rupees for every day after the firsy dring which the offence continues.

(3) Whoever contravenes any of the provisions of thidiance, shall, if no other penalty
elsewhere provided by or under this Ordinance fathscontravention, be punishable with -
which may extend to one hundred rupees.

(4) Whoever, having been convicted of arfgerofe punishable under sgbetion (1), (2) or (3
again commits such offence shall, on conviction]iblele to double the punishment prescribec
such offence under the aforesaid sub-sections.

(5) No prosecution for an offence punishable under@rdinance shall be instituted except
or with the previous permission in writing of thespector.

[&[(6) No Court other than a Labour Coedtablished under the Industrial Relations Ordiei
1969 (XXIII of 1969), shall try any offence undéid Ordinance.

7-A. [Offences Cognizable] Inserted by the Labour Laws (Amendment) Ordinari&/2 (IX o
1972) and deleted by Act XXIII of 1977.

8. Power to exempt.-Government may subject to such conditions as rk#ifit to impose b
notification in the official Gazette, exempt anydirstrial or commercial establishment or clas
such establishments from all or any of the prowisiof this Ordinance.

9. Protection to existing conditions of employmen- Nothing in this Ordinance shall affect I
custom, usage, award or agreement in force imnmedgibefore the promulgation of this Ordina
in so far as such law, custom, usage, award oreagst ensures conditions of employment r
favourable to workmen than those provided in tren&ing Orders.

10. Repeal.The Industrial and Commercial Employment (Standirders) Ordinance, 1960 (
of 1960), in its application to the Province of WBskistan, is hereby repealed.

SCHEDULE
STANDING ORDERS
[SECTION 2 (G)]
1. Classification of workmen.—(a) Workmen shall be classified as—
(1) permanent,
(2) probationers,
(3) badlis,
(4) temporary,
(5) apprentices.
@][(6) contract worker]
©) A “permanent workmanis a workman who has been engaged on work of pesntaratur
likely to last more than nine months and has sattsfily completed a probationary period of tt
months in the same or another occupation in thasmigl or commercial establishment, incluc
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breaks due to sickness, accident, leave,-out, strike (not being an illegal lc-out or strike) c

involuntary closure of the establishme%%[and includes &adli who has been employed fo
continuous period of three months or for one hutdred eightythree days during any period
twelve consecutive months.]

) A “probationer”is a workman who is provisionally employed to &lbermanent vacancy
a post and has not completed three months sehacein. If a permanent employee is employec
probationer in a higher post he may, at any timenduhe probationary period of three months
reverted to his old permanent post.

d A “badi” is a workman who is appointed in the post of a @eremt workman ¢
probationer, who is temporarily absent.

€ A “temporary workman”is a workman who has been engaged for work whicbf iar
essentially temporary nature likely to be finishéthin a period not exceeding nine months.

@[(f) An “apprentice’is a person who is an apprentice within the meaafrige Apprenticesh
Ordinance, 1962 (LVI of 1962)].

[(g) a contract worker means a workman who works onraonbasis for a specific peri
of remuneration to be calculated on piece ratesfasi

2. Tickets.— (1) Every workman employed in an industrial estdintient shall be given
permanent ticket unless he is a probationeadh, a temporary workman or an apprentice.

(2) Every permanent workman shall be provided with padinental ticket, showing |
number, and shall on being required to do so, sihdavany person authorised by the employ:t
inspect it.

(3) Evenybadli shall be provided with badli card, on which shall be entered the days on v
he has worked in the establishment, and which dhallsurrendered if he obtains perma
employment.

(4) Every temporary workman shall be provided with engerary ticket which he sh
surrender on his discharge.

(5) Every apprentice shall be provided with an appeoentiard, which shall be surrendered i
obtains permanent employment.

M[Z-A. Terms and conditions of service to be givem writing.— Every workman at the time
his appointment, transfer or promotion shall bevjgled with an order in writing, showing the tei
and conditions of his service.]

3. Publication of working time.—The periods and hours of work for all classes ofkneen ir
each shift shall be exhibited in Urdu and in thengpal language of workmen employed in
industrial or commercial establishment on noticards maintained at or near the main entran
the establishment and at the time-keeper’s offiGy.

4. Publication of holidays and pay days.-Notices specifying (a) the days observed by
industrial or commercial establishment as holidagd (b) pay days shall be posted on the
notice boards.

5. Publication of wage rates.-Notices specifying the rates of wages payable ltalakses ¢
workmen and for all classes of work shall be digpthon the said notice boards.

6. Shift working.— More than one shift may be worked in a departmenary section of
department of the industrial or commercial estaintient at the discretion of the employer.

If more than one shift is worked, the workmen shallliable to be transferred from one shi
another. No shift working shall be discontinuedheiit one montts notice being given prior to st
discontinuance, provided that no such notice dtmlhecessary, if, as a result of the discontint
of the shift, no permanent employee will be disgedr If as a result of discontinuance of ¢
working, any permanent workmen are to be dischatigey shall be discharged having regard t
length of their service in the establishment, thagl the shortest term of service being discha
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first. If shift working is restarted, a we’s notice thereof shall be given by posting noticthe mail
entrance of the establishment and the time-kegdfice, if any, and the workmen, discharged
result of the discontinuance of the shift, shélthey present themselves at the time of the résg
of the shift, have preference in beingemployed, having regard to the length of their pmes
service under the establishment, those with thgdsnterm of service being re-employed first.

7. Attendances and late coming.All workmen shall be at work at the establishmentha time
fixed and notified under Standing Order 3. Worknagtending late shall be liable to the deduc
provided for in the Payment of Wages Act, 1936 gA\1936).

8. Leave.—@[(l) Holidays and leave with pay shall be allowsdhareinafter specified:-

(a) annual holidays, festival holidays, casuavdéeand sick leave as provided for in ChapterA\¢f
the Factories Act, 1934 (XXV of 1934); and

(b) other holidays in accordance with the law,tcact, custom and usage.]

(2) A workman who desires to obtain leave of absened spply to the employee, who st
issue orders on the application within a week af $ubmission or two days prior to
commencement of the leave applied for, whicheveartier provided that if the leave applied fc
to commence on the date of the application or withree days thereof, the order shall be give
the same day. If the leave asked for is grantddawee pass shall be issued to the workman.
leave is refused or postponed, the fact of suctppasment or refusal and the reasons therefor
be recorded in writing in a register to be mainddior the purpose, and if the workman so desé
copy of the entry in the register shall be suppt@dim. If the workman after proceeding on le
desires an extension thereof he shall apply toethployer who shall send a written reply ei
granting or refusing extension of leave to the wawak if his address is available, and if such reg
likely to reach him before the expiry of the learaginally granted to him.

(3)@1[************]

271
(4) [************]

9. [Casual Leave]. Deleted by the Punjab Industrial Development Board Act, 1973 (XXIII of 1973).

10. Payment of wages.fd) Any wages due to the workman but not paid onuheal pay day ¢
account of their being unclaimed, shall be paidh® employer on an unclaimed wages pay d
each week, which shall be notified on the noticartie as aforesaid.

(2) All workmen shall be paid wages on a working dajolethe expiry of the 7th or 10th ¢
after the last day of the wage period, in respéettoch the wages are payable if the total numb
workmen employed in the establishment is 1,00@®s br exceeds 1,000 respectively.

@1[10-A. Group incentive scheme.<€1) In every industrial establishment which is adag and ir
which fifty or more workmen are employed there k& introduced from such date as ma
specified by the Provincial Government, by notifica in the official Gazette, a group incen
scheme to provide incentive for greater productmigroups of workmen employed in the fact
The scheme shall provide the manner in which théopwaance of different groups of workm
whether in the same section, shop, departmentitbroshn different sections, shops, departmen
shifts, shall be evaluated.

(2) The incentive shall be in the form of additionalgea or additional leave with wages o
both such forms to the members of the group of wank whose production exceeds that of the -
groups or the average of all the groups. The ineerghall be according to such scales as mi
prescribed and shall be related to the event oexeess production achieved by the group witl
best performance.]

@1[10-8. Compulsory Group Insurance.— (1) The employer shall have all the perma

workmen employed by him insured agai%]{natural death and disability and] death and ir
arising out of contingencies not covered by the kifar's Compensation Act, 1923 (VIII of 192
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or the[3_l][ProvinciaI Employees Social Security Ordinanceg3qW.P. Ordinance No. X of 1965).
(2) The employer shall in all cases be responsibléhferpayment of the amount of premia

for all administrative arrangements whether caraetby himself or through an insurance company.
(3) The amount for which each workman shall be inswteall not be less than the amour

compensation specified in Schedule 1V to the Workism€ompensation Act, 1923 (VIII of 1923).]

@[(4) Where the employer fails to have a permanent workemaployed by him insured in 1
manner laid down in clauses (1), (2) and (3) arahsuorkman suffers death or injury arising ot
contingencies mentioned in clause (1), the emplspatl pay, in the case of death, to the hei
such workman, or in the case of injury, to the vmaak, such sum of money as would have
payable by the insurance company had such workrean imsured.

(5) All claims of a workman or his heirs for recoverfyraoney under clause (4) shall be se
in the same manner as is provided for the detetioimand recovery of compensation under
Workmen’s Compensation Act, 1923 (VIII of 1923).]

@1[10-0 Payment of bonus.«{1) Every employer making profit in any year SWM[for that
year within three months of the closing of] thataydo the workmen who have been in
employment in that year for a continuous periochaif less than ninety days a bonus in additic
the wages payable to such workman.
(2) The amount of the bonus payable shall-

€)) if the amount of the profit is not lesan the aggregate of one mowstiwages of tt
workmen employed, be not less than the amountaf aggregate, subject to the maximum of tl
percent of such profit;

[3_51[Illustration 1- If the profit is Rs. 1,20,000.00 and the aggtegf one montls’ wage
of the workmen is Rs.30,000.00, the amount of bppagable shall be not less than the aggreg;
one month’s wages, that is to say, Rs.30,000.00.

[llustration 2— If the profit is Rs.30,000.00 and the aggregatene months wages of tr
workmen is also Rs.30,000.00, the amount of borayslige shall be not less than thirty percel
the profit, that is to say, Rs.9,000.00.]

(b) if the amount of the profit is less than the aggtegeferred to in paragraph (a), be not
than fifteen percent of such profit.

(3) The bonus payable to a workman entitled thereteunthuse (1) shall bear to his mon
wages the same proportion as the total bonus paygbthe employer bears to the aggregate ¢
wages referred to in paragraph (a) of clause (8)sfuall be paid either in cash or in N.I.T. Unit
equivalent value at the option of such workman.

(4) Nothing in this section shall be deemed to affeet ight of any workman to receive
bonus other than that payable under clause (1)hiohahe may be entitled in accordance witr
terms of his employment or any usage or any sedtfeérar an award of a Labour Court establit
under the Industrial Relations Ordinance, 1969 (X&i 1969).

Explanation— For the purpose of this section—

(@) “N.LT. Units” mean the Units referred to in the National Investim@nit) Trust Ordinanc
1965 (VII of 1965);

(b) “Profit” means the “net profits” as defined section 87 of the Companies Act, 1913 (VII
1913); and

(c) “Wages’does not, for the purpose of calculating the bgrayable to a person under clause
include the bonus referred to in clause (vi) oftisec2 of the Payment of Wages Act, 1936 (I\
1936)].

11. Stoppage of work.H(1) The employer may, at any time, in the eventid, fcatastroph
breakdown of machinery or stoppage of power supply, @pids, civii commotion or other cat
beyond his control, stop any section or sectionshefestablishment, wholly or partially for ¢
period or periods without notice.

(2) In the event of such stoppage during working hotlvs,workmen affected shall be notit
by notices put up on the notice board in the depemts concerned or in the office of the empilc
as soon as practicable, when work will be resunmetiv@hether they are to remain or leave 1
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place of work. The workmen shall not ordinarilydeguired to remain for more than two hours
the commencement of the stoppage. If the periodleténtion does not exceed one hour,
workmen so detained shall not be paid for the peoiodetention. If the period of detention exce
one hour, the workmen so detained shall be entitbececeive wages for the whole of the t
during which they are detained as a result of thppmge. In the case of pierde workers, tF
average daily earning for the previous month shell taken to be the daily wage. Wher:
practicable reasonable notice shall be given afmgdion of normal work.

[36] . .

[(3) In cases where workmen are lafi-on account of failure of plant, a tempor
curtailment of production or any stoppage of wark ireasons mentioned in clause (1), they shi
paid by the employer an amount equal to bak-of their daily wages during the first fourtegay:
of lay-off as compensation. When, however, the wagk have to be laidff for an indefinite perio
beyond the aboveentioned fourteen days, their services may beitaed after giving them d
notice or pay in lieu thereof.]

(4) The employer may in the event of a strike affecgitger wholly or partially any section
department of the establishment close down, eitfteslly or partially, such section or departnr
and any other section or department affected by slasing down. The fact of such closure sha
notified by notices put up on the notice boardh@ $ection or department concerned and in the time-
keepers office, if any, as soon as practicable. The wakmoncerned shall also be notified |
general notice, prior to resumptions of work, awhb®n work will be resumed.

[3_71[11-A. Closure of establishment.-Notwithstanding anything contained in Standing Q@rtle

no employer shaﬁﬁ][terminate the employment of more than fifty petoainthe workmen or] clos
down the whole of the establishment without priermission of the Labour Court in this bel
except in the event of fire, catastrophe, stopmdgmwer supply, epidemics or civil commotion.

Explanation— ‘Close down’ in this Standing Order includes t#y-of workmen beyond fourte:
days where such lay-off results in closure of @at#shment but does not include loclst declarec
commenced or continued in accordance with the praws of the Industrial Relations Ordinar
1969 (XXIIl of 1969).]

[12. Termination of employment.—(1) For terminating employment of a permanent worntkj
for any reason other than misconduct, one mantiotice shall be given either by the employ¢
the workman. One month'wages calculated on the basis of average eagn#telworkman durir
the last three months shall be paid in lieu ofgeoti

(2) No temporary workman, whether monthlieda weekly-rated, daily-rated or piecded
and no probationer doadli, shall be entitled to any notice if his services germinated by tt
employer, nor shall any such workman be requiregit® any notice or pay any wages in
thereof to the employer if he leaves employmerttiiown accord.

(3) The services of a workman shall not be terminatedt, shall a workman be remov
retrenched, discharged or dismissed from servigeepm by an order in writing which, st
explicitly state the reason for the action takencase a workman is aggrieved by the terminati

his services or removal, retrenchment, dischargdisimissal, he may[‘}—ol[take action in accordan
with the provisions of | Section 2A-of the Industrial Relations Ordinance, 1969 (X>dF 1969
and thereupon the provisions of the said sectiall €lpply as they apply to the redress o
individual grievance.

(4) Where the services of any workman are terminateiwages earned by him and other ¢
including payment for unavailed leave as definecClause (1) of Standing Order 8 shall be
before the expiry of the second working day from diay on which his services are terminated.

(5) The services of a permanent or temporary workmal sbt be terminated on the grounc
misconduct otherwise than in the manner presciibh&landing Order 15.

(6) Where a workman resigns from service or his sesvare terminated by the employer,
any reason other than misconduct, he shall, intiaddio any other benefit to which he may
entitled under this Ordinance or in accordance g terms of his employment or any cusi
usage or any settlement or an award of a LabourtGmder the Industrial Relations Ordinar
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1969 (XXIII of 1969), be paid gratuity equivalem%g[thirty days], wages, calculated on the b

of theM[wages admissible to him in the last month of smvf he is a fixedated workman or tt
highest pay drawn by him during the last twelve therif he is a pieceated workman], for eve
completed year of service or any part thereof iteeg of six months:

Provided that, where the employer has establishgadent fund to which the workman i
contributor and the contribution of the employemtbich is not less than the contribution mad
the workman, no such gratuity shall be payabldaHerperiod during which such provident fund

. . [43] [44)
been in existence [* * *] = ]

[@[Provided further that if through collective bangiaig the employer offers and contribute
an “Approved Pension Fundis defined in the Income Tax Ordinance, 2001 (XbPR001), an
where the contribution of the employer is not ld#smn fifty per cent of the limit prescribed in tt
aforesaid Ordinance, and to which the workmanse al contributor for the remaining fiffyer cent
or less, no gratuity shall be payable for the gkdaring which such contributions has been made.]

(7) A workman shall be entitled to receive the amouanhding to his credit in the providt
fund, including the contributions of the employerduch fund, even if he resigns or is dismi
from service.

[ﬁl[(8) Where a workman dies while in service of the emgfpyhis dependant shall be ¢
gratuity in accordance with the provisions of cla():

Provided that no payment of gratuity in such cdmdl e made otherwise than by a deposit
the Commissioner, who shall proceed with the atiocaof the deposit to the dependant of
deceased in accordance with the provisions of@e&iof the Workmers' Compensation Act, 19
(VIII of 1923).

(9) If the employer fails to deposit the amount of ¢natuity under clause (8) the dependal
the deceased may make an application to the Conaméssor the recovery of the amount thereof.

Explanation—"Commissioner” and “dependanth this Standing Order shall have the s
meanings as are respectively assigned to themeiftbrkmens Compensation Act, 1923 (VI
1923).]

13. Procedure for retrenchment.-\Where any workman is to be retrenched and he bgeltme
particular category of workmen, the employer shettench the workman who is the last pe
employed in that category.

14. Re-employment of retrenched workmen.¥here any number of workmen are retrent
and the employer proposes to take into his emphyypeerson within a period of one year from
date of such retrenchment, he shall give an oppitytto the retrenched workmen belonging to
category concerned, by sending a notice by regidtpost to their last known addresses to
themselves for remployment, and they shall have preference oveeroplersons each hav

priority according to the length of his service anthe employe[rﬂl[:]

M[Provided that in the case of a seasonal factomhiwithe meaning of section 4 of
Factories Act, 1934 (XXV of 1934), a workman whoswatrenched in one season and repor
duty within ten days of the resumption of work e factory in the immediately following season
[shall be given preference for employment] by thtph{)yer@l[:]

ml[Provided further that in the case of such a seasfactory, the employer may by senc
notice by registered post to the last known addoéssworkman who was retrenched in one se
require him to report on a day specified in theiggtnot being earlier than ten days be
resumption of work in such factory, and if such lkwoan so reports he shall be given preferenc
employment and paid full wages from the day he msgo

@[14-A. Special provision for construction workers— Where any workman is retrenchec
discharged by a contractor or any employer engagéte construction industry due to complet
cessation or discontinuance of work, he shall bemgipreference for employment in any o
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similar work undertaken by the contractor or emplowithin a period of one year from the dat
such retrenchment or discharge:

Provided that where a workman iseraployed within one month of his retrenchmen
discharge, he shall be deemed to have been inncauots service of the contractor or empl
notwithstanding the interruption caused by hise@thment or discharge but no wages shall be
to him for the period of interruption.]

15. Punishments.41) A workman may be reprimanded or fined in the nerprescribed und
the Payment of Wages Act, 1936 (IV of 1936) upte¢hpaisa in the rupee of the wages payal
him in a month, for any of the following acts origsions, namely:-
(i) in case where the Payment of Wages Act, 1936 (IXX9#6), is applicable, the list of acts
omissions for which fine may be levied shall be saas approved by the Chief Inspecto
Factories or any other officer concerned,;
(ii) in other cases, the following shall be the b acts and omissions—
(a) disregard or disobedienceutds or orders;
(b) improper behaviour, such aséenness;
(c) making false or misleadingtsiments;
(d) inefficient, dilatory, caretesr wasteful working;
(e) malingering.
(2) A workman found guilty of misconduct #hze liable to any of the following punishments:-
() fine in the manner prescribed under the PaymeWafes Act, 1936 (IV of 1936), upto th
paisa in the rupee of the wages payable to himnoath;
(if) withholding of increment or promotion for aespfied period not exceeding one year;
(iii) reduction to a lower post; or
(iv) dismissal without payment of any compensatioheu of notice.
(3) The following acts and omissions shaltieated as misconduct:-
€)) wilful insubordination or disobedience, whetherredor in combination with others, to ¢
lawful and reasonable order of a superior;
(b) theft, fraud, or dishonesty in connettiaith the employer’s business or property;
(© wilful damage to or loss of employerogls or property;
(d) taking or giving bribes or any illegabdgjfication;

(e) habitual absence without leave or abs@nthout leave for more than ten days;

() habitual late attendance;

(9) habitual breach of any law applicabl¢ht® establishment;

(h) riotous or disorderly behaviour during working heuwat the establishment or any
subversive of discipline;

0] habitual negligence or neglect of work;

()] frequent repetition of any act or onmssreferred to in clause (1);

(k) striking work or inciting others to strike in coattention of the provisions of any law, or 1
having the force of law;
()] go-slow.

(4) No order of dismissal shall be made unless the markconcerned is informed in writing

the alleged miscondu[cétﬂ[within one month of the date of such misconducbfbthe date on whic
the alleged misconduct comes to the notice of thpl@yer] and is given an opportunity to exp
the circumstances alleged against him. The appaile employer shall be required in every !

of dismissal and,@][the employer shall] institute independent inquirteefore dealing with charg
against a workma[FTsl[:]

@][Provided that the workman proceeded against nidye so desires for his assistance ir
enquiry, nominate any workman employed in thatl#isiament and the employer shall allow
workman so nominated to be present in the enquoirgssist the workman proceeded agains
shall not deduct his wages if the enquiry is heldrdy his duty hours.]

(5) Where, for the purposes of conducting an inquitg the alleged misconduct of a worknr
the employer considers it necessary, he may susgiendvorkman concerned for a period
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. . 57 .
exceeding four days at a tm%][so however, that the total period of such susmenshall nc
exceed four weeks except where the matter is pgrzbfore an arbitrator, a Labour Court, Tribt
or conciliator for the grant of permission undectsm 47 of the Industrial Relations Ordinar
1969 (XXIII of 1969)]. The order of suspension s$hmd in writing and may take effect immedias
on delivery to the workman. During the period o$pension, the workman concerned shall be

by the employer@l[* * *] to the same wages as he would have receiffele had not bee¢
suspended.

16. Eviction from residential accommodation.{1) Notwithstanding the provisions of any |

for the time being in force, including those of tNeéest Pakistan’ Urban Rent Restrictic
Ordinance, 1959 (W.P. Ordinance No. VI of 1959), waorkman occupying resident
accommodation provided by his employer, who hagynesl or retired, or has been retrenc
discharged or dismissed, or whose services have teeminated, shall vacate such accommod
within a period of two months from the date of lerenchment, discharge, dismissal or termin:
of services, as the case may be; provided thadse of reinstatement of the workman, the emp
shall be bound to provide him with similar residehtaccommodation from the date of s
reinstatement or pay him per mensem an allowandeeunthereof at the rate of three times
wages of the last full working day.

(2) If a workman, who has been retrenched, dischargetismissed, or whose services
been terminated, fails to vacate any residenteinises provided by the employer, within the pe
specified in clause (1), the employer may lodgeommaint with a magistrate of the first cl
having jurisdiction in the area where such residéaccommodation is located.

(3) The magistrate on hearing the parties, may, nostatiding anything contained in any o
law for the time being in force, summarily decitie tase and may pass an order of eviction, ¢
the workman a reasonable time to vacate the premise

(4) Where a magistrate passes an order for the eviofianworkman, he may also pass an ¢
directing a police officer to evict such workmandaany other person occupying through
workman the residential accommodation in respeavlmth the order of eviction is made, if
workman or such other person fails to vacate tleramodation within the time allowed un
clause (3).

(5) A police officer acting under an order of the magie under clause (4), shall notify
occupants of the premises in question the contdritee magistrate order and his intention to er
on such premises, and shall allow at least two $idime to the occupants to vacate the pren
and shall give all reasonable facilities to theldren and female occupants, if any, to withc
therefrom before applying any force for taking othex possession of such premises.

(6) Where a workman occupying residential accommodatiavided to him by the employ
dies, the procedure prescribed in this StandingeOstallmutatis mutandis and so far as applical
apply, for evicting any person, who was occupying premises through such workman, and
his death continues to remain in occupation thereof

17. [Provident Fund]. Deleted by the Labour Laws (Amendment) Act, 1972 (V of 1972).

18. [Grievance Procedure]. Deleted by the Labour Laws (Amendment) Ordinance, 1972 (1X of
1972).

19. Certificate of termination of service.—Every permanent workman shall be entitled
service certificate at the time of his dismiss@¢charge, retrenchment or retirement from service.

20. Liability of employer.— The employer of the industrial and commercial dshiment sha
personally be held responsible for the proper amthfil observance of the Standing Ord
whether or not the workmen of such establishmenearployed through contractors.
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[
This Ordinance was promulgated by the Governor esWWPakistan on 8th March, 1968; approved by tlwiRcial Assembly of West Pakisti
with amendments, on 8th May, 1968, under clausef(3yticle 79 of the Constitution of the Islamic Reblic of Pakistan (1962); assented to by
Governor of West Pakistan on 18th May, 1968; amtbjished in the West Pakistan Gazette (Extraorgjpaated 22nd May, 1968, pages 192%
1922-L.

[2]
The words “West Pakistan” omitted by the Finance 2@08 (Federal Act | of 2008).
[3]
Substituted by the Federal Adaptation of Laws Qrdie75 (P.O. 4 of 1975), for “the Province of WBskistan”.

[4]
The words “except the Tribal Areas”, deleted by lthéour Laws (Amendment) Ordinance, 1972 (Federdir@nce IX of 1972).

[5]
Substituted by the West Pakistan Industrial and @ercial Employment (Standing Orders) (Amendment) A873 (Federal Act XXIII of 1973).
6]
Deleted by the West Pakistan Industrial and ComiakEanployment (Standing Orders) (Amendment) A&7 3 (Federal Act XXIII of 1973).
[71
Substituted by the West Pakistamdustrial and Commercial Employment (Standing és)l (Amendment) Act, 1974 (XLVIII of 1974), 1
“Central”.

8]
Substituted, for the fulstop, by the West Pakistan Industrial and CommEkEaigployment (Standing Orders) (Amendment) Act, 3 9Federal Ac
XXII of 1973).

9]
Addedibid.
[10]
Inserted by the West Pakistan Industrial and CoriaeEmployment (Standing Orders) (Amendment) A&73 (Federal Act XXIII of 1973).
11
Substituted by the West Pakistémdustrial and Commercial Employment (Standing @jp€Amendment) Act, 1974 (XLVIII of 1974), f
“Central”.

[12]

Substituted by the Federal Adaptation of Laws Qrdie75 (P.O. 4 of 1975), for “Government of WeskiB&n.”
[13]

Substituted by the Labour Laws (Amendment) Act,2léHederal Act V of 1972).

E

Added by the West Pakistan Industrial and CommEkEgigployment (Standing Orders) (Amendment) Act, 39ederal Act XXIII of 1973).

ey
(1

Ibid.
Substitutedbid.

Substitutedbid., for “labour”.

EEEBE

Substituted by the West Pakistadustrial and Commercial Employment (Standing ésil (Amendment) Act, 1973 (Federal Act XXIII of 13,
for “Conciliation Officers appointed under the Westkistan Industrial Disputes Ordinance, 1968".

Substituted by the Labour Laws (Amendment) Act,6l@ederal Act, XI of 1976).

Bk

20
Added by the Finance Act 2006 (Federal Act IIl 608), effective from July 1, 2006.

N

B RBE

Added by the West Pakistan Industrial and CommEkEgigployment (Standing Orders) (Amendment) Act, 3 9%7ederal Act XXIII of 1973).

Substitutedbid.
23
Added by the Finance Act 2006 (Federal Act Ill 608), effective from July 1, 2006.

Added by the West Pakistan Industrial and CommEkEigployment (Standing Orders) (Amendment) Act, 39Federal Act XXIII of 1973).

N
[©2

Substituted by the West Pakistan Industrial and @erncial Employment (Standing Orders) (Amendmentf A873 (Federal Act XXIII of 1973).

N
(o2}

Deletedibid.

N
~

EEEEEEREEEREEERBEE

Ibid.

N
[oe}

Inserted by the Labour Laws (Amendment) Ordinad®&2 (Federal Ordinance IX of 1972).

1bid.

Inserted by the Labour Laws (Amendment) Act, 197&dgral Act XI of 1976).

Substituted by the Federal Adaptation of Laws Qrdie75 (P.O. 4 of 1975), for “West Pakistan SoSieturity Ordinance, 1965.”

Inserted by the West Pakistan Industrial and CoriaeEmployment (Standing Orders) (Amendment) A&74 (XLVIII of 1974).

Inserted by the Labour Laws (Amendment) Ordinad®&2 (Federal Ordinance IX of 1972).

Inserted by the West Pakistan Industrial and CoriaeEmployment (Standing Orders) (Amendment) A&73 (Federal Act XXIII of 1973).
Ibid.

Substituted by the West Pakistan Industrial and @encial Employment (Standing Orders) (Amendmentf A873 (Federal Act XXIII of 1973).
Added by the West Pakistan Industrial and CommEkEigployment (Standing Orders) (Amendment) Act, 39Federal Act XXIII of 1973).

Inserted by the Labour Laws (Amendment) Act, 197&deral Act XI of 1976).
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3

8

9
Substituted by the Labour Laws (Amendment) Act,2léHederal Act V of 1972).

0
Substituted by the West Pakistan Industrial and Cernial Employment (Standing Orders) (Amendment), A3 (Federal Act XXIII of 197¢

for “bring his grievance to the notice of his empoin the manner laid down”.

B

Substituted by the Labour Laws (Amendment) Act,4.@ederal Act XI of 1994).

E E

Substituted by the West Pakistan Industrial and Cernial Employment (Standing Orders) (Amendment), A3 (Federal Act XXIII of 197¢
for “average wages earned by him during the lastetimonths.”

B

The words, “and this clause shall have effect asférence therein to the last “three month&te a reference to the three months immedi
preceding the establishment of the Provident Fudeletedbid.

Substituted, for the full-stop, by the Finance 2007 (Federal Act IV of 2007).

~
o

Addedibid.

~
o

Added by the West Pakistan Industrial and CommEkEigployment (Standing Orders) (Amendment) Act, 39Federal Act XXIII of 1973).

Substituted, for the full-stop, by the Labour Lai#snendment) Ordinance, 1972 (Federal OrdinanceflX93'2).

N
(3]

Addedibid.

EBEEEE

Substituted, for the words “shall be re-employdsy;'the Labour Laws (Amendment) Act, 1972 (Federet YA of 1972).

Substituted, for the fulstop, by the West Pakistan Industrial and CommkEHigployment (Standing Orders) (Amendment) Act,4A9XLVIII of
74).

iy
©

Added by the West Pakistan Industrial and CommEkEgigployment (Standing Orders) (Amendment) Act,4A9XLVIII of 1974).
Added by the West Pakistan Industrial and CommEkEaigployment (Standing Orders) (Amendment) Act, 397ederal Act XXIII of 1973)

Inserted by the Labour Laws (Amendment) Act, 197&deral Act XI of 1976).

g€ 8 RE

Substituted by the West Pakistan Industrial and Cernial Employment (Standing Orders) (Amendment), A3 (Federal Act XXIII of 197¢
for “when the circumstances appear to warranhé,eémployer may”.

Substitutedbid., for the full-stop.

Addedibid.

g 28 E

es]

Inserted by the Labour Laws (Amendment) Act, 197&deral Act XI of 1976).

The words Subsistence allowance of not less than fifty pertwa of the wages. If the workman is found not tyuihe shall be deemed to hi
been on duty during the period of suspension aatl ba entitled” omitted by the Finance Act 200@&dEral Act | of 2008).
9

Now ‘Punjab’,see the Punjab Laws (Adaptation) Order, 1974 (Pb AL©f 1974).

2
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